
MURRIETA VALLEY UNIFIED SCHOOL DISTRICT
EQUAL OPPORTUNITY EMPLOYER

2014/15 CERTIFICATED SALARY SCHEDULE 
Effective 01/01/14 (4% Increase)

A B C D E F G
BA BA+15 BA+30 BA+45 BA+60 BA+75 BA+75/wMA

STEP MA MA+15 MA+30 MA+45

1 44,400 46,178 47,949 49,729 51,505 53,278  -0-

2 46,506 48,365 50,230 52,087 53,951 55,808  -0-

3 48,614 50,561 52,509 54,451 56,397 58,340  -0-

4 50,725 52,754 54,783 56,812 58,842 60,871  -0-

5 52,836 54,949 57,063 59,176 61,289 63,406 -0-

6 54,946 57,143 59,338 61,539 63,740 65,932  -0-

7 57,052 59,333 61,616 63,899 66,181 68,461  -0-

8 61,527 63,897 66,263 68,626 70,996  -0-

9 66,173 68,623 71,075 73,525  -0-

10 70,984 73,522 76,057  -0-

11 75,969 78,589  -0-

12 81,117  -0-

13 83,649 -0-

14 86,180 -0-

15 88,828

16 91,557

19 88,828 94,370

22 97,269

25 100,255
PLACEMENT ON SALARY SCHEDULE

1.   YEARS OF EXPERIENCE - The Murrieta Valley Unified School District (MVUSD) 
      will recognize up to 7 years of experience for salary placement.

a.   Experience must be in a public school or meet the requirements of Article 6.2
      of the Murrieta Teachers Association contract, (MTA).
b.  A year of experience is based on a minimum of 75% of duty days in a paid status.

2.  COLUMN PLACEMENT (Units) -  As per the schedule under the following conditions: 
a.  All units must be from an accredited college/university.
b.  Only units earned after the initial degree, or credits earned as post-baccalaureate taken
     prior to receipt of the initial degree, will be used in salary placement.
c.  A grade of "C" or better is required for units to be counted.
d.  Refer to MTA contract Article 6.3 for courses applicable to salary advancement. 

3.  VERIFICATION - Employees are responsible to ensure all required documents verifying prior
     teaching experience & official, sealed transcripts for column placement are sent to MVUSD
     to confirm initial salary placement.

EMPLOYEES & PROSPECTIVE EMPLOYEES ARE HELD RESPONSIBLE
FOR MEETING THE REQUIREMENTS OF THE CONTRACT.
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